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RECRUITMENT REPORT
Four full-time positions were filled during the reporting period: Account Manager, Chief
Engineer, Production Specialist, Managing Editor.
In addition to our own website, recruitment sources used for the positions of Managing
Editor and Account Manager:
Albert Lea Tribune
808 W Front St
Albert Lea MN 56007
507-379-3424
Austin Daily Herald
310 2nd St NE
Austin MN 55912
507-433-8851
Post-Bulletin Company
PO Box 6118
Rochester MN 55903
507-285-7625
Additional recruitment sources were used for the position of Production Specialist:
Iowa State University
Ames IA
515-294-4111
Minnesota School of Business
2521 Pennington Dr NW
Rochester MN 55901
504-536-9500
Minnesota State University-Mankato
Mankato MN 56001
800-722-0544

Waldorf College
106 S 6th St
Forest City IA 50436

University of Minnesota
231 Pillsbury Dr SE
Minneapolis MN 55455
North Iowa Area Community College
500 College Dr
Mason City IA 50401
641-423-1264
www.minnesotaworks.net
www.productionhub.com
www.minnesotabroadcasters.com
For the position of Account Manager, we received three applications and interviewed three
individuals. All three individuals, including the individual selected for hire obtained the
employment information through the Austin Daily Herald
For the position of Chief Engineer, we received two applications and interviewed both
individuals. Both individuals, including the individual selected for hire were internal
referrals.
For the position of Production Specialist, we received four applications and interviewed
four individuals. All applicants, including the individual selected for hire, obtained the
employment information through www.productionhub.com website.
For the position of Managing Editor we interviewed one individual. The individual selected
for hire obtained the employment information from the KSMQ website.

Outreach Initiatives
1. Internship Program
KSMQ provides unpaid internships to junior and senior level college students in the areas of
television production and editing. This effort is coordinated with the work-study
opportunities available through Riverland Community College and Rochester Community
and Technical College. The students are encouraged to participate in all facets of
production and mentored if at all possible. We had no applicants for internships in this
reporting period.

2. Provision of training to management level personnel as to methods of ensuring equal
employment opportunity and preventing discrimination
One employee has attended the nine-month leadership program “Leadership Austin”
designed by the Chamber of Commerce in cooperation with Riverland Community College,
Training and Development Division. This program is intended for employees who exhibit
management potential. KSMQ encourages females and minorities to apply for Leadership
Austin. During the program, one day is spent entirely on diversity issues, including
workplace discrimination.

3. Establishment of Training programs designed to enable station personnel to acquire
skills that could qualify them for higher level positions
The company entered into an arrangement for production department personnel to
participate in an on-site training in the use of Final Cut Pro X, a software program that will
enhance production quality for all of our locally-produced content. This training, and the
way the participants complete it, can qualify an employee for a higher level position.

